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LGBTQI+ Students Take Active Part in the Guilds
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I have never participated in the guild's activities.

I have previously participated actively in the guild's
activities but have since withdrawn.

I occasionally participate in the guild's events,
excursions, etc.

I actively participate in the guild's events, excursions,
etc.

I am currently or have been a member of the guild's
board or an official.

Participation in guild activities

LGBTQI+ (n=479) TOTAL (n=3715)
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Guild Culture is Seen Positively Also by LGBTQI+ Students
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I feel accepted in
the guild

community.

I can be myself in
the guild

community.

I think the guild
community has a

good atmosphere.

The guild offers a
sufficient variety of

events.

Working during
studies does not

hinder
participation in

activities.

All willing guild
members can
participate in

organizing
activities.

Alcohol does not
play too central a
role in the guild's

culture.

Participation in
guild activities

does not require
neglecting studies.

Guild culture statements
 (1=Fully disagree, 5=Fully agree)

LGBTQI+ (n=313) Other students (n=1769)



LGBTQI+ Students Appear to Question Whether Guild 
Equality Commitments Really Ring True
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Sufficient effort is
made to include those

starting at master's
phase.

Accessibility is
adequately

considered in the
guild's activities.

It is easy for non-
Finnish speakers to
participate in the
guild's activities.

It is easy for shy and
quiet individuals to
participate in the

activities.

The guild's activities
take into account and

respect different
religions and cultures.

There is no
inappropriate humor

in the guild's
activities.

Equity statements (means)
 (1=Fully disagree, 5=Fully agree)

LGBTQI+ Other respondents



Harassment and Discrimination Remain a Reality for 
LGBTQI+ Students
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Has experienced Has observed only Not experienced or observed

Have you noticed or experienced inappropriate behaviour, discrimination, or
harassment in your guild or degree association's activities? (**)

LGBTQI+ (n=332) Other respondents (n=1929)



LGBTQI+ Students Report Wide Range of Inappropriate Behaviour, 
Including Sexual Innuendo
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Something else

Coercion into sexual acts

Unwanted other sexual attention (comments, jokes, catcalling,
whistling)

Unwanted sexual touching or advances

Inappropriate messages or images via phone or online (including social
media applications)

Inappropriate comments, songs, or jokes

Exclusion

Belittling, lack of respect

What kind of inappropriate behaviour have you experienced? 
(Multiple choice, only those who have experienced)

Other respondents (n=104) LGBTQI+ (n=49)



Positive: Students Know Who to Turn to
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93%

98%

91%
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0% 20% 40% 60% 80% 100%

Experienced harassment

LGBTQI+

Other

Woman

Man

Do you know who to contact if you observe/experience inappropriate 
behaviour in your own guild?

Yes No



Positive: Guilds Have Deployed Practices 
Supporting Equity
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0% 20% 40% 60% 80% 100%

Guidelines for organizing accessible events

Equality declaration, guide, or equivalent

Process for harassment reports or similar

Principles of safer space/activity at events

Harassment contact person or equivalent

In your guild/degree association, do you have the following equity-
supporting practises? (All, n=2261)

Yes No Cannot say



KEY TAKE-AWAYS

• LGBTQI+ students’ perception 

of their guild culture is very 

positive overall. 

• However, they are less 

convinced that their guild 

culture is equitable.

• LGBTQI+ students experience 

inappropriate treatment more 

often than other respondents.

• Inappropriate behaviour is most 

often comments/jokes or 

unwanted sexual attention. 
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• Positive: guilds provide e.g., 

contact persons for 

harassment.



Susanna Bairoh

Susanna.bairoh@tek.fi

Susanna Bairoh | LinkedIn

https://www.linkedin.com/in/susanna-bairoh/
https://www.linkedin.com/in/susanna-bairoh/
https://www.linkedin.com/in/susanna-bairoh/
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